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Spry Church is currently accepting candidates for Children’s Ministry Campus Leader, School Street in York, PA.  
 
Children’s Ministry Campus Leader Job Objective 
The primary purpose of the Spry Kids Campus Leader position is to come alongside the Spry Kids Discipleship Team to lead 
and execute ministry to children, infants through sixth grade, and their families on Sunday morning and during the week. 
The Campus leader will partner with the Director of Children’s Ministry to develop, create, and implement children’s 
ministries where the children, their families, and ministry servants of Spry Church are mentored, encouraged, and provided 
community where they can grow in their love of Jesus, be transformed and declare hope in Christ to all people! This is a 
Part-Time, Exempt position reporting to the Director of Children’s Ministry; 20 hours per week with evenings and weekends 
required. 
 
Children’s Ministry Campus Leader Duties and Responsibilities 

 Spend time in devotion and prayer with the Lord daily. Pray regularly for children, families and the Spry Kids 
Discipleship Team at your campus. 

 Encourage regularly the children, families, and the Spry Kids Discipleship Team at your campus. 
 Organize and lead Discipleship Team recruitment, training, and scheduling for Sunday morning and special events.  
 Partner with families and the Discipleship Team to mentor, encourage and train parents and grandparents in the 

discipleship journey of their families. 
 Support and walk with families outside of Sunday morning through meetings, visits or attending children’s events. 
 Organize family and children fellowship opportunities outside of Sunday mornings. 
 Be an active participant in necessary ministry and staff meetings including but not limited to, weekly Preaching 

Team Meetings and huddles, and monthly staff meetings. 
 Being present all Sunday morning to worship, oversee children’s ministry Discipleship Team, teach, and cultivate 

relationships with families at the School Street Campus. 
 Having a presence and leadership role in Children's ministry, church-wide Spry Church events, or staff events 

outside of Sunday Morning, including but not limited to Vacation Bible School, Seasonal ministries, Ministry vision, 
curriculum development, special worship gatherings, mission/service opportunities, trainings, etc. 

 Prepare and maintain classrooms and materials, creating a clean and visually simple environment. 
 Maintain Family Resource Center, by adding new resources seasonally, pointing families to the resources and 

encouraging interaction with resources for growth. 
 Ensure Health and Safety measures and guidelines are being adhered to at your campus. 
 Other duties as assigned. 

 
Children’s Ministry Campus Leader Knowledge, Skills, and Qualifications 

 An Associate’s Degree or training/education in childhood development is preferred, but not required. Training in 
Bible or theology is valued, but not required; 

 Must pass all Spry Church Safe Ministry clearances and background checks, and align with the Spry Church 
Kingdom Covenant 

 Minimum 3-year experience in children’s ministry preferred; 
 Must be a mature, growing disciple of Jesus Christ who demonstrates His character in his or her relationships with 

people and whose life and behavior gives evidence of the fruit of the Spirit as outlined in Gal. 5:22-26; 
 Experience in teaching, training, and equipping leadership, volunteer staff, and children; 
 Demonstrate a servant’s attitude and have a spirit of cooperation and be a team player; 
 Must commit to valuing and promoting both children and their families; advocate for children and their families’ 

active involvement in the Spry Church Community and God’s Kingdom. 
 Have full alignment with Spry Church’s doctrinal and constitutional statements and be committed to Spry Church’s 

core mission and values. Sign and adhere to the Spry Church Kingdom Covenant for teaching and leading 
ministries. 

 Must be eligible to work in the United States without sponsorship. 
 



 

  

 

Children’s Ministry Leader Work Environment 
 Regularly required to remain seated in a normal position for long periods of time. 
 Occasionally required to stand for long periods of time; 
 Regularly required to maintain balance while walking, standing, crouching, running, or climbing stairs or ladders; 
 Occasionally required to stoop, kneel, crouch, and/or crawl; 
 Occasionally required to reach up and out with hands and arms; 
 Regularly required to talk and hear; verbally express information or instructions; 
 Regularly required to use hands to grasp objects, type, pick up objects, move objects, or hold objects; 
 Occasionally required to lift up to 25 pounds and carry a distance of 10 feet; 
 Occasionally required to push and/or pull up to 25 pounds a distance of 10 feet; 


